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. NIPEAMBYJA

1.1. MeTa uboro Kogekcy — BU3HauYUTU €TUYHI
HOPMW, CTaHA4apTXU MNOBELIHKA Ta rymaHiTapHi
MPUHLMNK, AKUMWN KEPYIOTBLCS Y CBOIN AiANbHOCTI
BCi NpauiBHVKW, BOJIOHTEPU Ta NPeACTaBHUKA
BNATOAINHOI OPIAHI3ALII "®OH[
PO3BUTKY MDKHAPOOHOI CnIBMNPALJ"
(«®PMC» abo «doHa»).

1.2. Kogekc ob'egHye B €OMHOMY [OOKYMEHTI
OYiKyBaHHS WOAO0 NpoecinHOi  NoBeAdiHKn
cniBpobITHUKIB, NiOXOAM OO0 3aXMCTy PecypciB i
penytauii  ®oHOy, a TakoX TyMaHiTapHi
MNPUHUMNKW, Ha AKX TFPYHTYETbCA [Onomora
noctpaxaganum ocobam. [JokyMeHT po3pobneHo
Ons BTiNEeHHA 0adeHHs, Micii Ta LuiHHOCTEn
doHay, nigBuUWeHHS  edEeKTUBHOCTI  1Oro
poboTK, a TakoX 3axucTy penyTauii Ta AoBipu
00 opraHisadii.

1.3. Kogekc nowmproeTbCs Ha BCi acnekTu

DianbHOCTI ®oHay, BKMHOYaKo4n niadip
nepcoHany, B3aemogito 3 6GeHediuiapamu,
Koneramu Ta napTHepamu, HagaHHSA

rymaHiTapHoOi JONOMOrM, a TakoX MOBOLXKEHHS 3
pecypcamn doHay.

Il. UHIHHOCTI ®OHAY

2.1. UIHHICTb NMIOOAWHW. IMoguHa € gnga Hac
HaMBULLOKO  L|iHHICTIO. Hawa  AgianbHicTb
cnpsiMmoBaHa Ha po3bydoBy cycninbCcTBa, Ae
nosara 4o ocobucTtocTi, ii npaBa Ta cBoboaw,
PIBHICTb i PO3BUTOK € HOPMOK XUTTH. Mu
BM3HAEMO NPaBO KOXHOMo Ha BriaCHy NoauLito Ta
BMUBIp; TONEPaHTHICTb i BIOKPUTICTE € OCHOBOIO
HaLUOi B3aeMOAii 3 KOXXHOIO FH0AUHOL0.

2.2. NOBIPA. Ham poBipsitoTb, TOMYy WO MU
HeGangyxi Ta BignoBiganbHi. Mwu uJecHi n
Npo3opi CTOCOBHO OGeHediliapiB, NapTHepIB i
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. PREAMBLE

1.1. The purpose of this Code is to set out the
ethical norms, standards of conduct, and
humanitarian principles that guide the work of all
employees, volunteers, and representatives of
the CHARITY ORGANIZATION
"INTERNATIONAL COOPERATION
DEVELOPMENT FUND" (‘ICDF’ or ‘the Fund’).

1.2. This Code puts together, in a single
document, the expectations for staff
professional conduct, the Fund's approach to
protecting its resources and reputation, and the
humanitarian principles underlying its
assistance to affected persons. It is designed to
give effect to the Fund's vision, mission, and
values, to improve the effectiveness of its work,
and to protect the organization's reputation and
the trust placed in it.

1.3. The Code applies to all aspects of the
Fund's activities, including  recruitment,
interaction with beneficiaries, colleagues, and
partners, the provision of humanitarian
assistance, and the management of the Fund's
resources.

Il. FUND VALUES

2.1. VALUE OF THE PERSON. The person is
our highest value. Our work is directed toward
building a society in which respect for the
individual, their rights and freedoms, equality,
and development are the norm. We recognize
everyone's right to their own views and choices;
tolerance and openness underpin our interaction
with every person.

2.2. TRUST. We are trusted because we are
caring and responsible. We are honest and
transparent with beneficiaries, partners, and
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Koner Ta 6yoyemMo CTOCYHKM Ha B3aEMHIi JoBipi,
3MiLHEeHIN JocBiaoM i npodyecioHaniamom.

2.3. MPOSECIOHANI3M. Yce, wo mu pobumo,
Mn pobumo npodpecinHo. Mu giemo B Mexax
NPOMECINHO-ETUYHNX HOPM | BNPOBaIXYEMO
HaMBWLLi CTaHOAPTU LiANbHOCTI Ta ynpasniHHA
opraHisauieto.

2.4. MOCTIMHNA PO3BUTOK. Possusatoum
cebe, mn gonomaraemo iHwum. Mu nparHemo
6yt nigepom Yy CBOIM [iANbHOCTI, TOMY
MOCTINHO  BAOCKOHANMIEMO  HaBU4YKM  Ta
CNPUSIEMO SAKICHMM CUCTEMHMM 3MiHaM 3apagu
rigHoro  6e3nevYHoro XnUTTa nioaen.

lll. 'YMAHITAPHI NPUHUMXNA

3.1.  [HianbHicte ®oHAOy rpyHTYETLCA Ha
YOTUPLOX  OCHOBOMOJSIOXHUX  FYMaHiTapHUX
npuHUMNax: TyMaHHICTb, HeynepemKeHiCTb,

HeNTpanbHICTb Ta He3anexHicTb. Li npuHuunu
rapaHTyloTb FyMaHIiTapHUN Xxapaktep poboTu
doHgy Ta 3abesnedyyoTb MNOCHIQOBHICTE Yy
HagaHHi JonomMoru.

3.2. l'yMaHHiICcTb:

3.2.1. ®oHo nparHe 3anobiratm nOCHKUM
CTpaXKgaHHAM i nonerwysaTu HasABHI,
He3anexHo Bid X MPUYUH YU OCOOUCTICHUX
XapakTepucTuk noctpaxganux. OcHoBHa MeTa
— 3axXUCT XUTTH, 340POB'sT Ta TigHOCTI KOXHOI
noguHK;  Banagyxictb 40  CTpaxgaHb €
HEeNpUNycTUMOLO.

3.3. HeynepepXxeHicTb:

3.3.1. ®oHg He ponyckae OuCKpUMiHauil 3a
O3Hakamu  HauioHanbHOCTI, pacwu, CcTaTi,
reHoepy, penirii, couianbHOr0 MOXOMKEHHS,
MaTtepianbHOro CTaHy 4Yu NOMITUYHMX NOrnAgis.
JJonomora HapgaeTbCs BUKITIOYHO Ha OCHOBI
OLiHKM NoTpeb nocTpaxganux, 3a NPUHUMNamm
HeJMCKpUMIHaLLiT, NponopLiNHOCTI Ta
00'eKTUBHOCTI.

3.4. HenTpanbHicTb:

3.4.1. ®oHp YTPMMYETLCS Big Y4acTi y BOEHHUX
[iax Ta He 0Oepe CTOPOHW Yy MNONITUYHMX,
pacoBux, penirinHnx umn i4eonoriYHnX
cynepeuykax. HoTpumaHHs HenTpanitety
3abesnevye OOBIpY BCiX CTOPIH i AOCTYN 4O TUX,
XTO noTpebye oonomMoru.

colleagues, and we build our relationships on
mutual trust strengthened by experience and
professionalism.

2.3. PROFESSIONALISM. Everything we do,
we do professionally. We act within professional
and ethical norms and apply the highest
standards of activity and organizational
management.

2.4. CONTINUOUS DEVELOPMENT. By
developing ourselves, we help others. We strive
to be a leader in our field, continuously
improving our skills and contributing to systemic
change for the sake of a dignified and safe life
for people.

lll. HUMANITARIAN PRINCIPLES

3.1. The Fund's activities are based on four
fundamental humanitarian principles: humanity,
impartiality, neutrality, and independence.
These principles guarantee the humanitarian
nature of the Fund's work and ensure
consistency in the provision of assistance.

3.2. Humanity:

3.2.1. The Fund strives to prevent and alleviate
human suffering, regardless of its causes or the
personal characteristics of those affected. The
primary goal is to protect the life, health, and
dignity of every person; indifference to suffering
is unacceptable.

3.3. Impartiality:

3.3.1. The Fund does not discriminate on the
grounds of nationality, race, sex, gender,
religion, social origin, financial status, or political
views. Assistance is provided solely on the basis
of an assessment of the needs of those affected,
guided by the principles of non-discrimination,
proportionality, and objectivity.

3.4. Neutrality:

3.4.1. The Fund refrains from participating in
hostilities and takes no sides in political, racial,
religious, or ideological disputes. Adherence to
neutrality preserves the trust of all parties and
access to those in need of assistance.
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3.5. He3anexHicTb:

3.5.1. doHO pie 9K aBTOHOMHa oOpraHisauis
BiQMOBIAHO OO0  3aKoHOZ4aBCTBa  YKpaiHu,
30epiratoun  HesanexHicTb, HeobxigHy Ans
OOTpUMaHHS CBOIX NMpuHUMNiB. PoHA 3anuwiae
3a cobolo NpaBo BiAMOBMATUCS Big BMKOHAHHS
BMMOr, LWO cynepeyaTb UMM MpuvHUMnaMm, i
BXMBAE 3axofiB NpoTy Byab-AKOro 30BHILUHBOMO
TUCKY, 34aTHOrO BMNUHYTU Ha rymMaHiTapHuUN
XapakTtep Noro gisafbHOCTI.

V. 3ACTOCYBAHHA F'YMAHITAPHUX
nPUHUUNIB
4.1. TymaHiTapHi npUHUMNM € OCHOBOI

LwoneHHoi pobotn doHay B ymoBax 30pOMHMNX
KOHIIKTIB, CTUXIMHMX NUX Ta ByAb-AKNX KpK3. IX
OOTPMMaHHA rapaHTye edekTuBHy [Oonomory
HanGinbLW BpasNMBUM rpPynam HaceneHHs Ta
0esneky npauiBHWKIB, BONOHTEPIB, NApTHEPIB i
nocTpaxaganux ocio.

4.2. Y cuTyauisix, KON MNOBHE [LOTPMMAHHS
NPVHUMNIB yCKNaOHIETbCA 3arpo3amu 6esnewi
4n obMexeHHAM goctyny, PoHA aHani3ye KOXHY
CUTyaL,ito Ta yXBasoe PilleHHS, WO AO03BONSAIOTb
Jocartn HanKpaLloro MOXNMBOro
ryMaHiTapHoro pes3ynbTary, Kepy4mnchb
MprHUMNaMK SK OpiEHTMPOM MpiopuUTU3aLii.

4.3. lMpuHUMNN 3aCTOCOBYHOTLCSH CUCTEMHO W
Npo3opo Ha BCiX eTanax peanisauii nporpam i
npoekTiea doHAy, WO 3MiLHIOE AOBIpYy rpomag,
OpraHiB Bnagu Ta iHWKNX 3aLikaBeHNX CTOPIH.

V. 3ArAnbHI nNiagxoan Ao noBeAIHKA

5.1. loTpumaHHA 3aKOHOA4ABCTBaA:

Participant Identification Code
(PIC) 864692048

www.SAM.gov - unique entity ID
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3.5. Independence:

3.5.1. The Fund operates as an autonomous
organization in accordance with the legislation of
Ukraine, while maintaining the independence
necessary to uphold its principles. The Fund
reserves the right to refuse to comply with
demands that conflict with these principles and
takes measures against any external pressure
that could affect the humanitarian nature of its
work.

IV. APPLICATION OF HUMANITARIAN
PRINCIPLES

4.1. Humanitarian principles are the basis of the
Fund's daily work in situations of armed conflict,
natural disasters, and other crises. Their
observance ensures effective assistance to the
most vulnerable groups and the safety of staff,
volunteers, partners, and affected persons.

4.2. In situations where full adherence to the
principles is complicated by security threats or
access restrictions, the Fund analyses each
situation and makes decisions that allow it to
achieve the best possible humanitarian
outcome, using the Principles as a guide for
prioritization.

4.3. The Principles are applied systematically
and transparently at every stage of the Fund's
program and project implementation,
strengthening the trust of communities,
authorities, and other stakeholders.

V. GENERAL STANDARDS OF CONDUCT

5.1. Compliance with the law:
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5.1.1. ®oHA 3aiNcHIoE AisnbHICTb BiANOBIAHO A0
3aKOHOLaBCTBA YKpaiHM Ta iHWKNX KpaiH, Y SIKMUX
BiH npautoe. [lpauiBHUkNn PoHOY KepyroTbcs
BMMOraMu 3aKOHO4ABCTBA MPOTAroM YCi€i CBOET
[isSiNbHOCTI; NOPYLUEHHS 3aKOHO4ABYMX HOPM €
niacTaBoo AN po3ipBaHHA TPyOOBUX BiAHOCKH.
5.1.2. ®oHO 3acHoOBaHMM Ta  30iMCHIOE
OiSnbHICTb Ik HenpubyTkoBa  OpraHisauis.
>KogHa 4YacTuHa OTpuMMaHux pecypciB  He
BUKOPUCTOBYETLCA B iHTepecax KepiBHUKIB,
npauiBHKKiB, BONOHTEpPIB PoHAY UM OyOb-aKux
iHLUMX NpMBaTHUX OCIO.

5.2. KoHpigeHUiNHIiCTb:

5.2.1. TlpauiBHYkM OOTPUMYIOTLCS  MpaBun
HepOo3rofoLWeHHs KOHMIAeHUINHOT iHdopMaLiT,
HagaHoi y Oyab-akin dopMi — MMCbMOBIN,
€IeKTPOHHIN YM YCHIN — TpeTim ocobam, sKi He
€ npadiBHukamn PoHgy abo ocobamm,
AOTUYHUMU OO0 BUKOHYBAHUX 3aBOaHb.

5.2.2. KoHdigeHUinHMMn € 3MmicT | getani ckapr
NpO MOPYLIEHHS YM HEMPUNHATHY MNOBEAIHKY.
doHa 3anuwae 3a cobolo npaBo nepegaBaty
cnpaBu LWOAO npeameTy cKapru BignoBigHUM

30BHIlLHIM  NPaBOOXOPOHHUM  OpraHam 3a
HeobXiaHOCTiI.
5.2.3. O0boB'a30k KOHIOEHLINHOCTI

30epiraeTbCa 3a npaudiBHMKamu i nicns

3aBepLLEHHS TXHbOI cniBnpadi 3 PoHOoM.

5.3. 3axuct BnacHocti Ta iHchopmauinHux
cuctem PoHpay:

5.3.1. TlpaudiBHUKN BXMBalOTb adeKBaATHUX
3axo4iB  Ons  3axucTy  maTepianbHuMX Ta
iHTenekTyanbHUX LiHHOCTen doHAy Big BTpaTu
YN MOLUKOKEHHA Ta A6annvMBO KOPUCTYIOTLCA
mManHom doHay.

5.3.2. lMpauiBHYKM OOTPUMYIOTBCHA CTaHOapTiB
besnekn BUKOPUCTaHHSA KOMMN'HOTEPHUX
TEXHonorin i 3acobiB KOMyHikauii, 30kpema
3aCTOCOBYIOTb ABOeTanHy BepudikaLito Tam, ae
BOHa [OCTYMHa, Ta BUKOPUCTOBYIOTb BUKITHOYHO
niyeHsinHe nporpamHe 3abesneyeHHs. [Naponi
JOCTyny € KOHMiaeHUinHoW iHopmauieto i He
nepeaarwTbCa CTOPOHHIM ocobam.

5.4. OdpiuinHi 3aaBM npo doHA:

5.4.1. OdiuinHi 3aaBn ana 3MI uM 30BHILLHIX
napTHepiB 3aBXan MakTb CIYXUTU 3MILHEHHIO
penyTauii ®oHay. MpauiBHUKM He pobnaTh 3asB,
34aTHUX 3aBgaTy LWIKOAW penyTauil opraHisauii
YN 3HM3WTK OOBIPY OO0 HEl, — Lie CTOCYETbCS SK

5.1.1. The Fund performs its activities in
accordance with the legislation of Ukraine and
other countries in which it operates. The Fund
employees are guided by legal requirements at
all times; violation of legal norms is a basis for
termination of employment.

5.1.2. The Fund is established and operates as
a non-profit organization. No part of the
resources received is used for the benefit of the
Fund's managers, employees, or volunteers, or
of any other private persons.

5.2. Confidentiality:

5.2.1. Employees must not disclose confidential
information provided in any form — written,
electronic, or oral — to third parties who are not
Fund employees or persons connected with the
tasks being performed.

5.2.2. The content and details of complaints
about violations or unacceptable conduct are
confidential. The Fund reserves the right to refer
matters relating to the subject of a complaint to
the relevant external law-enforcement
authorities where necessary.

5.2.3. The duty of confidentiality remains binding
on employees even after their engagement with
the Fund ends.

5.3. Protection of the Fund's property and
information systems:

5.3.1. Employees take adequate measures to
protect the Fund's material and intellectual
assets from loss or damage and use the Fund's
property with care.

5.3.2. Employees follow security standards for
the use of computer technology and
communication tools, including enabling two-
factor verification where available, and use only
licensed software. Access passwords are
confidential and must not be shared with third
parties.

5.4. Official statements about the Fund:

5.4.1. Official statements to the media or
external partners must always serve to
strengthen the Fund's reputation. Employees
must not make statements that could harm the
organization's reputation or reduce trust in it —

T
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OiLiNHKX, TaK i HEOILIMHNX KOMEHTapIB LWo40
doHay, koner, napTHepiB abo GeHediuiapis.

5.5. EkonoriyHi niaxoan y po6oti ®oHAay:

5.5.1. ®oHa BM3Hae aobannuBe cTaBfeHHsa 00

JOBKINMNA  4aCTMHOK  CBOEI €TUYHOI Ta
couianbHOI BignoBiganbHOCTI i nparHe, wWwob
KOXHa fia — Bif BHYTPIiWHbOI poboTM [0
peanisauii NPOEKTIB — 3MeHLyBana
HeraTuBHUI BMNMB Ha HaBKOSULLHE
cepefosuLLe.

5.5.2. TpauiBHUKM [OTPUMYIOTLCA MPUHLMMIB
oLwaanuBeoro BUKOPUCTAHHSA pecypcis:
320X04YYETLCA  ENEKTPOHHUA  OOKYMEHTOOOIr,

MiHiMi3auis BigxodiB, NMOBTOPHE BUKOPUCTAHHS
mMaTepianisa Ta BWUBIp EKOMOrYHUX PpilleHb Y
LoaeHHiIn poboTi, 3okpemMa nig Yac opraHisauii
noain i saakynisenso.

VI. BBA€EMO[IA 3 BEHE®ILIAPAMUA

6.1. Hameuworo uiHHicTIO gna doHOy €
OeHedvitiap Ta noro notpeba B AOMNOMO3i 1
3axucTi. [loTpebu ocib, Wwo 3BepHynuca no
A0onomMory, € NpiopuTeTom Ans BCiX NpaLiBHUKIB.
doHg Hagae  nigTpumky — ocobam  6es
rpoMagsaHCTBa, LWyKkadam NpuUTyIiky, GixkeHusam,
BHYTPILUHBO NepeMilleHnm ocobam Ta TUM, XTO
nocTpaxkaas Bif BiHW.

6.2. Yac i ymoBM O4iKyBaHHA YN HagaHHS
Nnocnyr, a TakoX KOMYHikauis 3 6eHediuiapamm
€ HeBi4'€EMHOI 4aCTUHO Camoi MOCNyru i He
MOXYTb MICTUTU O3HAK HacWMbCTBa, Henosarun
4n  OMCKpUMiHaUii. 3BOPOTHUM 3B'A30K BIg
GeHediuiapiB NpPo AKICTb NOCAYr € iXHIM NpaBomMm,
a Ans npauiBHMKiB — OBOOB'I3KOM CTBOPUTU BCi
YMOBWM A5 peanisauil Lboro npaea.

Participant Identification Code
(PIC) 864692048

www.SAM.gov - unique entity ID
- EQ98UV8FIW73

this applies to both official and unofficial
comments about the Fund, colleagues, partners,
or beneficiaries.

5.5. Environmental approaches in the Fund's
work:

5.5.1. The Fund recognizes environmental
responsibility as part of its ethical and social
responsibility and strives for every action — from
internal operations to project implementation —
to reduce its negative environmental impact.
5.5.2. Employees follow the principles of
resource-efficient use: the Fund encourages
electronic document management, waste
minimization, reuse of materials, and the
selection of environmentally sound solutions in
daily work, including when organizing events
and procurement.

VI. INTERACTION WITH BENEFICIARIES

6.1. The beneficiary and their need for
assistance and protection are the Fund's highest
value. The needs of those who turn to the Fund
for help are a priority for all employees. The
Fund supports stateless persons, asylum
seekers, refugees, internally displaced persons,
and those affected by war.

6.2. The time and conditions of waiting for or
receiving services, and communication with
beneficiaries, are an integral part of the service
itself and must not involve any form of violence,
disrespect, or discrimination. Feedback from
beneficiaries on the quality of services is their
right, and it is the duty of employees to create all
conditions for exercising that right.
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6.3. Yci npouenypy Ta gianbHicte PoHAay,
noB'A3aHi 3 OnarodinHOK JOMOMOrol, MakTb
OyTM NOBHICTIO NpO3opUMW ANA  TUX, KOMY
HagaeTbCca NigTPUMKA.

VII. BSAEMO[IA 3 KOJIETAMU

7.1. TMNpauiBHUKN KOMEKTMBHO BignoBiganbHi 3a
CTBOPEHHA 1 NIATPUMKY CNpUSTIMBOI poboyoi
aTtmoccepn B3aemonoBarM Ta BBIYNMBOCTI.
KoHdnikTHIi  cuTyauii  BupiwyoTbCa  4Yepes
HEeHaCWIbHULBKY  KOMYHIKauUito 3a  ydacTio
0e3nocepeaHbOro KepiBHUKA; SIKLLO KEPIBHUK €
CTOPOHOK KOHAMIKTY, 3any4yaeTbCsa KepiBHUK
BULLLOrO PIiBHA.

7.2. Hepuckpuminauin Ta
OOMaraHHAM:

npoTuAaisn

7.2.1. ®oHA BigaaHWM cnpasi BUKOPIHEHHA YCiX
dopM NpsAMOi  YM  Henpsamoi  AUCKPUMIHALIT,

nepecnigyBaHHsl, 3anskyBaHHs, [JoMaraHb,
ceKkcyanbHOI ekcnnyaTauil Ta Hapyrm Ha
po6oyomy Micu,i. Henpunyctummmn €
UbKyBaHHs, NyOniYHWA OCyd, 3MOBXMBAHHSA
nocagoBMmm  OOOB'A3KaMM Ta  TOKCMYHA
noBseiHka.

7.3. MigTpumka Koner, SIKi XWUBYTb 3
BIN/CHIA:

7.3.1. doHp rapaHTye piBHE CTaBfieHHSA A0 BCiX
npauiBHUKIB He3arnexHo Big CTaHy 300poB'a Ta
He JonycKae XXO4HOI ANCKPUMIHALLT LLo4o Koner,
ski xkumeyTb 3 BIUJI/CHIA. IHdopmauisa npo crtaH
3[0pOB't € MepCOHaNbHUMN [OaHUMKU | He
nignarae posrosioweHHo 6e3 3rogn ocobu;
piLLEeHHSA npo npauesnawTyBaHHs um
npodecinHuin pPO3BUTOK YXBaniorTbCA
BUKITIOYHO 32 KOMMNETEHLIAMW.

7.3.2. ®oHp 3abesnevye npauiBHMKaM AOCTYnM
A0 AocCToBipHOI iHpopmauii npo BUN/CHIO Ta
MOXIMBICTb AOOPOBINBEHOrO KOHCYNbTYBaHHA Y
TecTyBaHHA B  0e3neyHoMy cepenoBuL,
NiATPMMYOUM KOMEr y Ayci noBarn, ryMaHHOCTI i
HeaNCKpUMiHaLii.

7.4. MNpaueBnawTyBaHHA poAUnYIB i 6NIM3bKNX
ocib:

741. 3 wmeToio 3abe3neyeHHs1  PIBHOCTI
MOXITMBOCTEN, AKLLO NpauiBHUK Ai3HAETbCS, WO
ocoba, 3 siKoto BiH/BOHa nepebyBae y NOAPYXHIX,
POOMHHMX  4YM  TOBAPUCLKUX  CTOCYHKax,
oTpuMana nponosuuito pobotn Big PoHOy 3a
pes3ynbTaTtamMu KOHKYPCHOro Bigbopy Ha piBHMX

6.3. All of the Fund's procedures and activities
related to charitable assistance must be fully
transparent to those receiving support.

VII. INTERACTION WITH COLLEAGUES

7.1. Employees are collectively responsible for
creating and maintaining a favourable working
environment of mutual respect and courtesy.
Conflict situations are resolved through non-
violent communication involving the direct
supervisor; if the supervisor is a party to the
conflict, a higher-level manager is involved.

7.2. Non-discrimination and anti-

harassment:

7.2.1. The Fund is committed to eliminating all
forms of direct or indirect discrimination,
harassment, intimidation, sexual exploitation,
and abuse in the workplace. Bullying, public
shaming, abuse of authority, and toxic behaviour
are unacceptable.

7.3. Support for colleagues
HIV/AIDS:

living with

7.3.1. The Fund guarantees equal treatment of
all employees regardless of health status and
does not tolerate discrimination against
colleagues living with HIV/AIDS. Health
information is personal data and may not be
disclosed without the individual's consent;
decisions on employment or professional
development are made solely on the basis of
competencies.

7.3.2. The Fund provides employees with
access to reliable information about HIV/AIDS
and the opportunity for voluntary counseling or
testing in a safe environment, supporting
colleagues in a spirit of respect, humanity, and
non-discrimination.

7.4. Employment of relatives and close
persons:

7.4.1. To ensure equal opportunity, if an
employee learns that a person with whom they
are in a spousal, family, or close personal
relationship has received a job offer from the
Fund following a competitive selection process
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3acagax, uen npauiBHMK MOBIOOMIISE MpO ue
0e3nocepeaHbOro KepiBHUKA.

VIIl. B3AEMOAIA 3 NAPTHEPAMU

8.1. PenyTauia ®oHay 3anexuTb Big TOro, SK BiH
npaue 3 napTHepamu. Big npauiBHKKIB
OuiKylOTbCA Aii, WO NIATPMMYKOTL penyTauito
opraHisaudii Ta BignosigalTb UiHHOCTAM |
KyNbTYPHMM OCOBNMBOCTSIM KOXXHOMO NapTHepa.

8.2. ®oHO BiOKpUTUW OO nMapTHepcTBa 3
ocobamu, opraHizauisMum Ta KOMMaHisMK, WO
noainsATe NoAibHi Lini Ta eTUYHI NpUHUMNK i
MalOTb He3annsiMOBaHy [AinoBy penyTadito.
OcHoBoto po3byaoBy B3aEMUH i3 AOHOpPaMM €
Npo30picTb i NiAg3BITHICTE PoHAY.

IX. AOBPOYECHICTb Y MOBOMXEHHI 3
PECYPCAMU

9.1. YnpaBniHHA chiHaHCaMu Ta NiA3BIiTHICTb:

9.1.1. lMpauiBHUKN HE BUKOPUCTOBYIOTb KOLUTH,
iHpacTpyKTypy UM im'a PoHOy AN OTPUMaHHSA
ocobuctoro 3ucky. BukopucTaHHA  TexHiku,
MaTtepianis uyu iHWKMX pecypcie doHay Ans
nosalutatHoi gianbHocTi 6e3 nonepeaHbol
3roam KepiBHMka 3abopoHEHO.

9.1.2. Y dbiHaHcoBIn gianbHOCTI PoHA KepyeTbCS
3aKkoHogascTBOM  YKkpaiHMu Ta  [loniTukoro
diHaHCcoBOro MEHEXKMEHTY. ®iHaHCOoBI
onepauii perynsipHo NepeBiparTbLCA JOHOPaMMU,
aygutopamMu Ta BIigMOBIAHUMU  Oep>KaBHUMMU
opraHami; piHaHCOBI 3BiTWU ONPUIOOHIOIOTLCS
Ta € AOCTYMHUMW ANSA CycninbCcTBa.

9.2. MNopapyHKWU, FOCTUHHICTbL Ta rpoLUOBi
BUHaropoau:

Participant Identification Code
(PIC) 864692048

www.SAM.gov - unique entity ID
- EQ98UV8FIW73

on equal terms, that employee must notify their
direct supervisor.

VIII. INTERACTION WITH PARTNERS

8.1. The Fund's reputation depends on how it
works with its partners. Employees are expected
to act in ways that uphold the organization's
reputation and respect the values and cultural
characteristics of each partner.

8.2. The Fund is open to partnerships with
individuals, organizations, and companies that
share similar goals and ethical principles and
have an unblemished business reputation.
Transparency and accountability are the basis of
the Fund's relationships with donors.

IX. INTEGRITY IN RESOURCE
MANAGEMENT
9.1. Financial management and

accountability:

9.1.1. Employees must not use the Fund's
funds, infrastructure, or name for personal gain.
Using the Fund's equipment, materials, or other
resources for outside activities without the prior
consent of a supervisor is prohibited.

9.1.2. In its financial activities, the Fund is
guided by the legislation of Ukraine and its
Financial Management Policy. Financial
transactions and reporting are regularly
reviewed by donors, auditors, and relevant
government authorities; financial reports are
published and made available to the public.

9.2. Gifts, hospitality, and monetary rewards:
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9.2.1. [paudiBHMKM He npunuMarTb | He
NPOMOHYIOTb MOAAPYHKN YM NOCAYIK, WO MatoTb
KOMEpUINHY LiHHICTb | MOXYTb po3rnsgaTucs siK
3a0X04YEHHS YU noaska 3a neBHy poboTy um
piweHHs. Lle ocobnmeo cTtocyeTbest Oyab-aKux
BMAaiB BMrogu Big 6eHediuiapis ®oHAay.

9.2.2. €AVWHMM BUHSATKOM € CUMBOJSIYHI 3HaAKW

yBaru: nogapyHok, BapTiCTb  SAKOr0O  He
nepesuwye 20 gonapis CLWA, 3a ymoBu, wWwo
3aranbHa BapTiCTb OTpMMaHoro un

nogapoBaHOro ogHin ocobi 3a KaneHZapHU pik
He nepesuwye 50 ponapie CLUA. MNogapyHkuy,
oTpuMaHi npadiBHukamn ana  doHOy GK
opraHisauir, nepenarTbCA doHay AK
[o06poBinbHa noxepTea.

9.3. KoHdpnikT iHTepeciB:

9.3.1. MNpauiBHMKN YHUKAIOTL y4acTi y cripaBax,
WO cynepe4vatb YW 3aBaxawTb [AiANbHOCTI
®oHgy abo MOXyTb HeraTMBHO BMAWHYTU Ha
iHTepecn opraHizauii, a TakoX YHUKalTb
BMKOPWUCTAHHS CBOro MocajoBOro CTaHoBULLA
ANa  OTPMMaHHA  OCOBUCTOrO  3UCKY  4M
joaaTkoBoro bnara.

X. PONb ®OHOY B TYMAHITAPHIA
CUCTEMI

10.1. ®doHO € BaxNUBMM  Y4aCHUKOM
rymaHiTapHoi cuctemu B YKpaiHi, Hagaroum
AOMOMOry BpasnuBMM TpyrnamM HacereHHa Ta
nocTpaxganum rpomagam 6esnocepenHbO Ha
MicLaIX BignoBigHO 0o BCTAHOBMEHUX
cTaHdapTiB i rymaHiTapHux npuHumnis. XXogHa
JisgnbHicTe  ®OHOY He BUKOPUCTOBYETLCA 3
NONITUYHO METOIO.

10.2. ®oHA BM3HaAE, WO MNocTpaxaani ocobu
3[aTHi BigirpaBaTn akTUBHY PoOfb y BMacHOMy
BiHOBIEHHI n PO3BUTKY Ha PiBHi
AomorocnogapcTsa, rpoMaan n gepxasu, LWO
CrpuUsie 3MEHLUEHHIO PU3NKYy [OBroTpMBanoi
3anexHocTi  Big rymaHiTapHoi  gONoOMOru.
HisnbHicTe PoHOy € npo3opor gnsi  BCiX
3auikaBneHNX CTOpIH.

XI. OOTPUMAHHA KOOEKCY TA

PEAIYBAHHA HA NMOPYLUEHHSA

11.1. NpauiBHMKK, BONOHTEPU Ta NPEACTABHUKM
doHay 3060B's13aHI NOBIAOMNATA NPO BUSABIEHI
BUNAOKN  NOBEAiHKW, HECYMIiCHOI 3 UMM
KooekcoMm, i BXuBaTW BYaCHUX 3axoAiB AOns
BUMNpaBEHHsS cuTyauii.

9.2.1. Employees must not accept or offer gifts
or services of commercial value that could be
regarded as an inducement or reward for
particular work or a particular decision. This
applies in particular to any benefit from the
Fund's beneficiaries.

9.2.2. The sole exception is a token of
appreciation: a gift not exceeding USD 20 in
value, provided that the total value received from
or given to any one person in a calendar year
does not exceed USD 50. Gifts received by
employees on behalf of the Fund are passed on
to the Fund as a voluntary donation.

9.3. Conflict of interest:

9.3.1. Employees must avoid involvement in
matters that conflict with or hinder the Fund's
activities or could adversely affect the
organization's interests, and must avoid using
their position for personal gain or additional
benefit.

X. THE FUND'S ROLE IN
HUMANITARIAN SYSTEM

THE

10.1. The Fund is a significant participant in the
humanitarian system in Ukraine, providing
assistance to vulnerable groups and affected
communities directly on the ground, in
accordance with established standards and
humanitarian principles. None of the Fund's
activities may be used for political purposes.

10.2. The Fund recognizes that affected persons
are capable of playing an active role in their own
recovery and development at the household,
community, and state levels, which helps reduce
the risk of long-term dependence on
humanitarian assistance. The Fund's activities
are transparent to all stakeholders.

Xl. COMPLIANCE AND RESPONSE TO
VIOLATIONS

11.1. Employees, volunteers, and
representatives of the Fund are required to
report any conduct inconsistent with this Code
and to take timely measures to remedy the
situation.
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11.2. Y pasi BCTaHOBMNEHHSA hakTy MOpYyLUEHHS
Kogekcy ®oHA MoOxXe BoaTUcAa 40 Ain, Hacniakom
AKUX MoXe oyTn aucumnniHapHa
Bi4MOBIZaNbHICTL NpauiBHMKA YM 3BifIbHEHHS. Y
pasi  NopyleHHs  HOpPM  3aKOHO4ABCTBa
KepiBHMUTBO ®POHAY MOXE 3BEPHYTUCHA A0
opraHiB  Bnagn gnsa  MNPUTAMHEHHA 0o
nepenbayeHoi 3aKOHOM BigNoBig4anbHOCTI.

11.3. OeTanbHuUn nopagok pos3rnsgy ckapr Ha
nopyweHHa uboro Kogekcy BuWKIageHo B
IHCTpyKUiT 3 pos3rngdy ckapr, sKa Takox
BU3Ha4yae nodanblui Aii nicna  3aBepLUEeHHs
po3arnagy Ta/abo poscnigyBaHHA ckapri.

XIl. BIONOBIOHICTb BMOIrAM
NMAPTHEPCTBA
12.1. ®oHag cniBnpautoe 3 MiKHaApoOgHMMUN

napTHepamu, 30Kpema nigpsagHukamun ypsagy
CWA, wo Bumarae OOTpMMaHHA A0AAaTKOBUX
CTaHOapTiB  A0OpPOYECHOCTi, MNPUUHATUX Yy
MiXHapogHin npaktuui. Llen posgin BctaHoBmnOE
Taki cTaHgapTW Ans NpauiBHUKIB, BONOHTEpPIB Ta
npegcraBHukiB doHAay.

12.2. MpoTupaia kopynuii Ta xabapHULTBY:

12.2.1. MpauiBHUKaMm, BOJIOHTEpPaM i
npegcraBHMKam doHay 3abopoHeHo
MpONoHyBaTH, o6iusTu, HagaBaTu un

oTpumyBaTn Oyab-aki HEMPaBOMIpHI nepeBarun
— rPOLUOBI KOLUTW, MOCAYIM YN iHWI LiHHOCTI —
3 MEeTOH BMIMHYTU Ha pilleHHs nocajoBoi
ocobu, aepxxaBHOro cnyx0oBusA, NapTHepa 4un
Oyab-aKOi iHWOT ocobw.

12.2.2. 3abopoHeHi Tak 3BaHi «nnaTtexi 3a
npuckopeHHs» (facilitation payments) — 6yab-
SKi  HEeBenuKi BMNnatM nocepedHukam um
NocagoBLsIM 3 METOI NPUCKOPEHHS OTPUMAHHS

Participant Identification Code
(PIC) 864692048

www.SAM.gov - unique entity ID
- EQ98UV8FIW73

11.2. If a violation of the Code is established, the
Fund may take action that may result in
disciplinary liability for the employee or
dismissal. In the event of a violation of legal
norms, the Fund's management may refer the
matter to the relevant authorities for
accountability as provided by law.

11.3. The detailed procedure for reviewing
complaints about violations of this Code is set
out in the Complaint Handling Guideline, which
also determines further actions after the review

and/or investigation of the complaint is
completed.
Xill. COMPLIANCE WITH PARTNERSHIP

REQUIREMENTS

12.1. The Fund cooperates with international
partners and U.S. government contractors,
which requires compliance with additional
integrity standards accepted in international
practice. This section sets out such standards
for the Fund's employees, volunteers, and
representatives.

12.2. Anti-corruption and anti-bribery:

12.2.1. Fund employees, volunteers, and
representatives are prohibited from offering,
promising, giving, or receiving any improper
advantage — money, services, or other items of
value — intended to influence the decision of
any official, government employee, partner, or
other person.

12.2.2. So-called “facilitation payments” are
prohibited — any small payments to
intermediaries or officials intended to expedite
the issuance of permits, licenses, or other official
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003BOMIB, NiUEH3IN 4YKn HWKX odoilinHnX Ain,
HaBITb SKLWO Taka NpakTuka € 3BUYHOK0 B NEBHIN
KpalHi Yn cekTopi.

12.2.3. 3anyyeHHs KOHCYIbTaHTIB,
nocepegHuKiB 4n areHTiB Ans B3aemogii 3
opraHaMmuM BnaguM 34INCHI0ETBCA nuwe 3a
Npo30pot0 1 3aJ0KYMEHTOBAHOI NpoLeaypoto,

3 nepeBipkol penyTauii Takoi ocobu Ta
OGr'pyHTYBaHHAM  pO3Mipy 1 Xapaktepy
BUHaropoau.

12.3. NMpoTnaia BigMMBaHHIO KOLWITIB:

12.3.1. ®oHp Npunmae Ta BUKOPUCTOBYE KOLUTU
nuuwe i3 3aKOHHUX [pKepen | 3acTocoBYE
npouenypun nepesipkn [OHOPIB i nNapTHepis.
MpauiBHMKam 3a00OPOHEHO CNpUATI onepawisim,
CrpsAMOBaHMM Ha MNPUXOBYBAHHSA MOXOMXEHHS
KOLWITIB, OTPUMaAHWX HE3aKOHHMM LUMSXOM, a
TakoX 34iNCHIOBATU 4YM NPUAMATM  TOTIBKOBI
nnartexi, Wo BUKMNNKa0Tb 06rpyHTOBaHI CyMHiBN
LWoA0 iX 3aKOHHOCTI.

12.4. [loTpMMaHHA CaHKLiA Ta eKCNOPTHOro
KOHTPOIIO:

12.4 1. doHp Ta
OOTPUMYIOTBCH  YMHHMX
HaLUioOHaNbHUX  CaHKLiNHUX
30iNMCHIOITb onepauin 3 ocobamu,
opraHisadiamm un TepuTopiamu, o
nepebyeaioTb nig  caHkuiamu. [lepepava
TOBapiB, TEXHOSONN YN nocnyr, AKi NiagnagatTb
nig peXxnmm €KCMOPTHOro KOHTPOIH0,
3[0iMCHI0ETLCA NULLEe 3a HasABHOCTI HeobXigHuMX
[03BONiB.

noro npauiBHUKK
MDKHapOOHuUX Ta
pexumiB i He

12.5. 3abopoHa nepecnigyBaHHA  3a
NOBiAOMINEHHA NPO NOPYLUEHHSA:

12.5.1. ®oHA rapaHTye, WO XOo4eH MpauiBHUK,
BOJTIOHTEP 4M iHWA ocoba, sika OoOGpPOCOBICHO
noeigomuna npo nigo3ptoBaHe MNOpPYLUEHHS
uboro Kopgekcy, 3akoHogaBcTBa 4M  BUMOr
OOHOpiB/NapTHepIB, HE 3a3HaeE NepecnigyBaHHS,
3BiNIbHEHHS, MOHMXEHHS YU (HLWNX HeraTUBHUX
HacnigKiB y 3B'A3Ky 3 TakMM MOBIOOMMEHHAM.
CeigomMe nogaHHa 3aBigOMO HenpaBAMBOro
MOBIAOMIIEHHS € MOPYLUEHHAM Lboro Koaekcy.

12.6. 3abopoHa npumycoBOi Ta AUTAYOI
npawi, npotuaia Toprieni noabMu:

12.6.1. doHp 3abopoHse Oyab-gki  dopmu
npUMycoBoi 4M OBOB'A3KOBOI Mpaui, a TakoX
3any4deHHs oo poboTtun oci6, monoawmnx 16 pokis,

actions, even where such a practice is
customary in a particular country or sector.
12.2.3. Consultants, intermediaries, or agents
engaged to interact with government authorities
may only be retained through a transparent,
documented procedure, including a reputational
check and justification of the amount and nature
of their compensation.

12.3. Anti-money laundering:

12.3.1. The Fund accepts and uses funds only
from lawful sources and applies procedures for
vetting donors and partners. Employees are
prohibited from facilitating transactions intended
to conceal the origin of funds obtained
unlawfully, and from making or accepting cash
payments that raise reasonable doubts as to
their legality.

12.4. Sanctions and control

compliance:

export

12.4.1. The Fund and its employees comply with
applicable international and national sanctions
regimes and do not engage in transactions with
sanctioned persons, entities, or territories. The
transfer of goods, technology, or services
subject to export control regimes is conducted
only with the required authorizations in place.

12.5. Prohibition of retaliation for reporting
violations:

12.5.1. The Fund guarantees that no employee,
volunteer, or other person who, in good faith,
reports a suspected violation of this Code, the
law, or donor/partner requirements will face
retaliation, dismissal, demotion, or other
adverse consequences as a result of that report.
Knowingly filing a false report is itself a violation
of this Code.

12.6. Prohibition of forced and child labour,
anti-trafficking:

12.6.1. The Fund prohibits all forms of forced or
compulsory labour, as well as the employment
of persons under 16 years of age, or of persons

EARCARAEC N Ay

i »—

::::::::: Ta PoaeiOA

CropiHKa/Page 12 3 14



B/IATOLIVNHA OPTAHI3ALIS

®OHAO PO3BUTKY
MDKHAPOOHOI
cniBnPALUl

PA3OM MU MIATPUMYEMO YKPATHY

Byn. MexoBa, 23, (MoAinbcbkuii
paiioH), M. KuiB, 04123, YkpaiHa
Ten. +380980961396,
co.icdf.ukraine@gmail.com
IpeHTUdiKawiHMiA Kog B YKpaiHi
45724663

YKPAIHA

——— CHARITY ORGANIZATION

INTERNATIONAL
COOPERATION
) DEVELOPMENT FUND

TOGETHER WE SUPPORT UKRAINE

23, Mezhova Street (Podil
district), Kyiv, 04215, Ukraine,
phone +380980961396,
co.icdf.ukraine@gmail.com
Identification code in Ukraine
45724663

UKRAINE

D-U-N-S Number: 53-839-7077
NCAGE code - A5GUJ

abo oci6 Bikom oo 18 pokiB — o pobit, LWwo
MOXYTb 3alLKOAUTW IXHBOMY 300pOB't0, 6e3neui
4 MoparnbHoMmy po3BuTKy. PoHa He Bepe y4dacTi
B >KOAHIN OisiNbHOCTI, MOB'sI3aHin i3 Toprieneto
NoabMK, Ta BUMarae aHanoriyHux 3060B'A3aHb
Bifl CBOIX NapTHepiB i NOCTa4YanbLHUKIB.

12.7. 3axucT nepcoHanbHUX AaHUX:

12.7.1. TllepcoHanbHi pgaHi ©GeHediuiapis,
npauiBHuKiB i napTHepiB  0bpobnstoTbes
doHgom nuwe B 06casi, HeobxigHOMy Ans
uinem wnoro AOiAnbHOCTi, 30epiraloTbcs 3
OOTPUMaHHSAM HanexHux 3axoqis 6e3nekun Ta He
nepegatTbcs TpeTiM ocobam 06e3 3aKOHHUX
niacTae 4um 3rogn ocobu, KpiM BUMNagKiB, NPAMO
nepenbayveHnx 3aKOHO4aBCTBOM.

12.8. ToyHicTb OiNOBUX 3anucis:

12.8.1. Yci piHaHCOBI Ta onepauinHi 3anucu
doHOy MawTb MNOBHO, TOYHO | CBOEYACHO
BigoGpaxaTn hakTn rocnogapcbKoi AisnbHOCTI.
3abopoHeHO CTBOPIOBATM HEMOBHI, HENPaBAWBI
YN OMaHmnMBI 3anuMcu, a TakoX Oyab-ski
nosabanaHcoBi Y1 HeodiLiiHi hoHAM KOLUTIB.

12.9. CniBnpaus 3
po3cnigyBaHHAMMU:

ayauntamum Ta

12.9.1. TlpauiBHnkn  doHgy  3060B'si3aHi
CYMMIHHO Ta CBO€YacHO cnisnpautBaTn 3

BHYTPILWHIMA 1 30BHIWHIMX  ayauTamu,
nepesipkamu  OOHOpIB | nNapTHepiB Ta
oilinHMMHK poscrnigyBaHHAMMU, Haga4mn

npaeamBy Ta MOBHY iHopmauito. 3a6opoHeHO
3HMLLYBaTK, NPUXOBYBATU 4n dhanbcudikyBatu
OOKYMEHTUN y 3B'A3KY 3 TaKUMU NepeBipkaMmu.

12.10. Pob6o4e cepepnoBuLle 6€3 HAPKOTUKIB:

Participant Identification Code
(PIC) 864692048

www.SAM.gov - unique entity ID
- EQ98UV8FIW73

under 18 in work that could harm their health,
safety, or moral development. The Fund does
not engage in any activity related to human
trafficking and requires equivalent commitments
from its partners and suppliers.

12.7. Data privacy:

12.7.1. Personal data of benéeficiaries,
employees, and partners is processed by the
Fund only to the extent necessary for its
activities, is stored with appropriate security
measures, and is not disclosed to third parties
without a lawful basis or the individual's consent,
except as expressly required by law.

12.8. Accurate business records:

12.8.1. All of the Fund's financial and operational
records must fully, accurately, and promptly
reflect the facts of its business activities.
Creating incomplete, false, or misleading
records, or any off-the-books or unofficial funds,
is prohibited.

12.9. Cooperation with audits and
investigations:
12.9.1. Fund employees are required to

cooperate diligently and promptly with internal
and external audits, donor and partner reviews,
and official investigations, providing truthful and
complete information. Destroying, concealing, or
falsifying documents in connection with such
reviews is prohibited.

12.10. Drug-free workplace:
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12.10.1. BukoHaHHA cnyxboBux 060B'A3KIB Y
CTaHi arkorosibHOro Y HaAPKOTUYHOIO CN'SAHIHHA,
a TaKoXX HE3aKOHHWUI 06ir HAPKOTUYHUX PEYOBUH
Ha pobodomy Micui abo nig 4ac BMKOHAHHSA
3aBgaHb PoHay 3ab6OpPOHEH.
12.11. BukopuctaHHs HenyGniyHoi
iHpopmauii napTHepiB:

12111, HAxkwo vy 3B'A3Ky 3i cniBnpaueto
npauisHmMk ®oHOy OTpMMye OOCTYN OO CYyTTEBOI
Heny©6niyHol iHdopMauii Npo napTHepa, akuii
sakoro nepebysatloTb B 06iry Ha OHOOBOMY
PUHKY, BWKOPUCTAHHS Takol iHdopmauii ans
TopriBni uwiHHMMK nanepammn abo nepegada ii
TpeTiM ocobam 3abOpPOHEHI.

XIl. 3MIHK A0 NOJNITUKKN

13.1. doHg 3anuwae 3a cobow npaBo
nepernagatyv uen OOKyMeHT Yy Oyab-skui yac

6e3 nonepegHbOro noBigoMMeHHNA. Byab-Aki
3MiHM  HabupalTb YMHHOCTI 3 AHA  iX
3aTBEPIKEHHS OVPEKTOpPOM doHay [

JOBOAATLCSA A0 Bigoma BCixX 3aLikaBneHux ocio.

12.10.1. Performing job duties while under the
influence of alcohol or drugs, as well as the
illegal trafficking of controlled substances in the
workplace or while carrying out the Fund's
activities, is prohibited.

12.11. Use of
information:

partners’ non-public

12.11.1. If, in connection with the partnership, a
Fund employee gains access to material non-
public information about a partner whose shares
are publicly traded, using that information to
trade securities or disclosing it to third parties is
prohibited.

XIl. POLICY CHANGES

13.1. The Fund reserves the right to revise this
document at any time without prior notice. Any
changes take effect on the date of their approval
by the Fund's Director and are communicated to
all interested parties.
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